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Slavica Ravnik, CTA - P1
President, SLOVENTA
In her education and work she has become familiar with three
professional domains: health, pedagogy and psychotherapy.
Graduate State Registered Nurse at the University High School of Medical
Professions, The Ljubljana University.
University Graduate Social Pedagogist at the Faculty of Education of The
Ljubljana University.
Postgraduate studies (three terms) in Psychotherapy: Medical Faculty of
the Ljubljana University) with final exam. Further educational modalities:
Cognitive Behavioural Psychotherapy (two levels). International certificate
CTA – Psychotherapy (specialisation in Transactional Analysis) according to
the programme defined by European Association of Transactional Analysis
EATA).
Working experience:
A state registered nurse in paediatrics, internal medicine, surgery.
A social pedagogist and psychotherapist at the University Psychiatric Hospital (for 15 years): social
skills training, group psychotherapy for patients with most severe psychiatric disorders,
psychoeducation with patients and family members (schizophrenia, depression, anxiety), partner
therapy, individual work with patients.
Initiating and leading the first Slovenian project of organized voluntary work for psychiatric patients
at the Department of Psychiatry Ljubljana (from initial assessment of interest and readiness of staff in
the Slovenian psychiatry and collection of funds to coordination, tutoring and supervising student
volunteers and staff members).
She had initiated and acted as a leader of a charity – based project of rehabilitation for psychiatric inpatients, with the Slovenian International Ladies’ Association (SILA).
Member, two-year voluntary psychosocial team for refugees, with the Slovenian Philanthropy.
She has for years been teaching in the programmes of the University of Third Age in Ljubljana.
For the last 10 years she has been working as individual and group psychotherapist mostly seeing
patients with anxiety and depressive disorders, and in partner therapy.
President of the Slovenian Association of Transactional Analysis - SLOVENTA, chairperson of the
organizing committees of annual professional meetings, member of the Slovenian Cover Association
of Psychotherapy – SKZP (member of EAP European Association of Psychotherapy).
Initiation of collaboration, membership and active exchange of SLOVENTA with ITACA, the
International T A for Childhood and Adolescence.
E-contact: slravnik@gmail.com

Opening words
Introducing SLOVENTA
Why supervision
Conclusions
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Alenka Kobolt, PhD

Assistant Professor, PhD in social pedagogy, MSc pedagogy, Graduate
psychologist, supervisor, family therapist
Working experiences:
From 1976-1986 - psychologist in the residential home for children with
emotional and behavioural problems, developed group therapy work,
cooperation with parents...
1986-1988 - counsellor of the Director of Slovene National School Board
– coordinator for the process of renewal of institutions for children with
special needs – decentralisation - developing small groups homes and
normalisation of institutions.
From 1988 to 2014 - Working at the Faculty of Education, Ljubljana
University – Department for Social Pedagogy.
Professional themes: social pedagogic interventions, hermeneutical
assessment, theatre work, media in working with children, group work, inclusive education,
supervision.
Author of more than 350 scientific and professional articles. Guest professor in Austria, Germany,
Croatia, USA. As author, co-author and editor took part at more than 20 monographies in Slovenia
and abroad. Supervisor in different professional groups (education, special education, penology,
social work, NGOs). Cooperates in different educational programmes and research projects in
Slovenia and abroad.
E-mail: Alenka.Kobolt@guest.arnes.si

Lecture: Working in the psycho-social domain: challenges of supervision
In the year 1928, representatives from the field of helping professions (social workers, social and
special pedagogues, psychologist, psychiatrist and care workers), searched for an answer to the
question: “Which knowledge do the workers in the so called “psychosocial domain” need the most?
Their answer was - knowledge of all sciences, which help to understand human being in its living
milieu. Even today in this domain of work different sciences meet, which support each other and are
sometimes only able together in their research and practice to master their tasks. Psychosocial work
covers a broad scope of helping professions – from care to social, psychological and medical sciences
and their practices. In these processes we are, together with clients and their inner and broader
social circles, co-creating the path to the wished goals and changes. I borrow B. Müller’s metaphor
(2006) to describe such processes: he claims that in this professional work, we can compare with two
kinds of knowledge and competences from the times of Wild West of USA – settlers and wilderness
guides. Settlers have had learned to take care of their land and developed more or less stable
methods and technics, with more or less the same results. Guiders, who do not know what to expect
in the “wilderness”, are more close to researcher and traveller, who do not know exactly the right
way to reach the goal. Together with their clients, they are sometimes on the “unknown journey”,
risking to be lost and forced to improvise, which brings uncertainty to both. I do believe that
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professionals working in the domain of psychosocial work need both competences. Supervision is for
sure a practical and needed tool for staying in good professional shape, to be able to support while

co-creating mutual relations with clients and walk with them “through the storm and in the
sunshine”. While bringing to the supervision all their dilemmas and questions, supervisors should be
able to maintain both competences.
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Marco Mazzetti, MD
TSTA - P, TSTA - C
Marco Mazzetti, MD, specialized in Paediatrics, Psychiatry
and Psychotherapy, is a Teaching and Supervising
Transactional Analyst (TSTA-P and TSTA-C), a university
lecturer, a member of the ITAA and the past-President of the
European Association of Transactional Analysts.
He is the author of several books and scientific articles on
Transactional Analysis and he received the Eric Berne
Memorial Award in 2012 for his theoretical work on
supervision. Marco is the didactic director of the master’s
degree in psychotherapy at the Turin Institute of
Transactional Analysis (ITAT), the head of the rehabilitation
service for torture victims “Invisible Wounds” at the Caritas
Health Service in Rome, and works in private practice as a
trainer, psychotherapist, and counsellor, in Milan, Italy,
where he founded and runs the Milan Institute for
Transactional Analysis. He can be reached by email at marcomazzetti.at@libero.it.

Lecture: SUPERVISION: A TA MATTER
I will start my presentation by exploring a bit of the history of TA supervision and Berne’s early rules
for formulating theory, which were aimed at maximum efficacy, and consider how these principles
might still be useful today in supervision.
Considering the distinctive features of transactional analysis supervision, I’ll present an operational
model based on seven aspects: (1) a clear and appropriate contract, (2) identification of key issues,
(3) effective emotional contact with the trainee, (4) protection of both trainee and client, (5)
increasing developmental directions, (6) awareness and effective use of parallel process, and (7) an
equal relationship between supervisor and supervisee.
I will underscore the value of theoretical knowledge of supervision for all practitioners, even those
not directly involved in offering supervision.
The presentation will also provide a practical approach to the analysis of the relational, unconscious
dynamics in both supervision and clinical practice, using Berne’s concepts of awareness, spontaneity,
and intimacy as a framework for skills development, and through three questions practitioners and
supervisors might ask themselves: What am I feeling during the session? Why do I feel what I am
feeling? Why does the other person want (unconsciously) me to feel what I am feeling? The use of
these questions is described and illustrated through examples.
WORKSHOP: SUPERVISION IN ACTION
The workshop will offer an opportunity for practical application of the model presented during the
theoretical presentation based on seven aspects: (1) a clear and appropriate contract, (2)
identification of key issues, (3) effective emotional contact with the trainee, (4) protection of both
trainee and client, (5) increasing developmental directions, (6) awareness and effective use of
parallel process, and (7) an equal relationship between supervisor and supervisee.
The participants are invited to engage themselves in a process of peer supervision that will be
analysed and discussed.
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Tatjana Rožič, PhD
Dr Tatjana Rožič, a social worker and a
couple's and family therapist, holds a PhD in
affect regulation in relational supervision
and therapy. She is as a licensed social
assistance supervisor, the head of training
for relational model supervisors at the
Family Study and Research Centre and a
coach to psychotherapy supervisors at the
Sigmund Freud University in Ljubljana. Dr
Rožič authored the scientific book
Supervision in Psychotherapy (2015). As a
founder of the Family Study and Research
Centre, she is in charge of its Information
and Advisory Programmes for Victims of Violence, a project co-funded by the Ministry of
Labour, Family and Social Affairs.
E-contact: tatjana.rozic@guest.arnes.si

Workshop: Emotional dynamic in supervision
Supervision is a space where many emotions surface; supervisees brings not only themselves
to the supervisory session but also the emotional dynamic which developed in their
relationship to the client or user. This is why the supervisor, making himself emotionally
available, experiences the client's and therapist's system, and the whole system of
relationships he comes from is activated simultaneously. As the supervisor regulates his inner
processes, he calms himself, finds insight, reflects and checks the therapist's response, talks
about his process and thus indirectly regulates the therapist. This is the best way for the
therapist to be able to endure the emotionally turbulent processes inside in further therapy or
work, understand what is happening, and therefore engage differently with the client.
Throughout this process it is thus extremely important what the supervisor is doing. His actions
or interventions cannot be planned in detail; it is impossible to define the precise sequence of
tasks to be performed by the supervisor, or the appropriate ways of conveying the key
messages to the supervisees. Each supervisory case is specific to the supervisor, supervisee,
client and the broader context of the therapy and supervision.
The workshop participants will first observe the enactment of a supervisory dyad to explore
the wealth of its emotional dynamic and discover different ways of taking advantage of this
dynamic in the supervisory and, most importantly, the therapeutic process. In the second part
of the workshop, participants will be asked to role-play in pairs, where the aim of the exercise
is to establish a connection and seek a response from the supervisor to the established
emotional dynamic which can lead to the resolution of the supervisory issue or the regulation
of the supervisee's distress.
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Brigita Rupar, PhD
Brigita Rupar works for the National Education Institute in Slovenia
as the head of the regional unit of Ljubljana. She leads a group of
20 pedagogical advisers who professionally support teachers in
kindergartens, primary and secondary schools in the wider
Ljubljana region. Her basic education is psychology. She did a
specialization in supervision in 2002, and finished doctoral studies
in 2014 at the Faculty of Education in Ljubljana. From 2010 to
2015, she was a habilitated senior lecturer at this faculty. Since
1998, she has been leading supervision sessions for teachers and
headteachers. Brigita Rupar is a president of the Slovene
Association for Supervision, Coaching and Organizational
Development. For the last 3 years she has been working as a
volunteer supervisor at the Slovene Philanthropy.
E-contact: brigita.rupar@zrss.si ali brigita.rupar1@gmail.com

Lecture: European Competence Framework of Supervision and Coaching
The lecturer will describe the European Competence Framework of Supervision and Coaching,
developed by the expert group of the European Association for Supervision ANSE. It is a European
system of comparability and validation of supervisor competencies and is based on the key concepts
described in the European Glossary of Supervision and Coaching (product of the same expert group).
The Competency Framework provides clear and useful criteria for assessing supervisory competences
and a wide and varied scope for practical implementation. In the introductory part of the
presentation, author will outline the reasons for the creation of both documents and the objectives
and concepts from which they are derived. The purpose of the glossary is to provide a basic
description of how today's professional discourses in Europe use the term supervision and coaching.
In the following, the lecturer will explain the structural elements of the two fundamental
competences, namely, professional identity and professional work. The competence framework
ensures further development of the theory and practice of supervision and coaching in Europe in
such a way that their achievements become more transparent and comparable. This sets the
standards of professional work of supervisors and coaches also in Slovenia. Both documents were
translated into the Slovenian language and are accessible on the website of the Association for
Supervision, Coaching and Organizational Consulting http://drustvozasupervizijo.splet.arnes.si/osuperviziji;) with the intention that the Slovenian supervisors and coaches increase their commitment
to professional knowledge.
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Maša ŽVELC, PhD
Maša Žvelc, PhD, is a psychologist, a doctor of applied psychological
science and a master of science in clinical psychology. She's an
integrative psychotherapist (EAIP, IIPA), psychotherapist (SDP, ECP),
supervisor (EAIP, IIPA) and international psychotherapy trainer and
supervisor (confirmed by EAIP, IIPA). She is a cofounder of Institute
for integrative psychotherapy and counselling, Ljubljana (Institute
IPSA), where she has supervisory and psychotherapeutic practise and
leads training in integrative psychotherapy and supervision. She also
teaches on the faculties in Slovenia and institutes abroad. She is the
author of many scientific and professional articles and the co-editor
of the book Psychotherapy. For her doctorate study she was
researching supervision process.
E-mail contact: masa.zvelc@institut-ipsa.si

Lecture: Supervision in psychotherapy – facilitating factors and obstacles
The author will present facilitating and hindering factors of psychotherapy supervision, based on her
doctorate research. The author found out that important facilitating factors of supervision are open
and empathic style of supervisor, effective supervisor’s interventions, supervisee’s insights and
reflection, and practicing of the supervisee's skills. The facilitating factors in group supervision are
encouraging group atmosphere and activity of the group members (case presentations, comments,
questions). An important encouraging process in the supervision is also affect regulation. The author
suggests affect regulation as »the fourth« important function of supervision. The hindering factors,
which are found in the research, are a rupture in the supervisory alliance (conflicts and problems in
supervision relationship, double roles, disagreement in goals and methods), some characteristics of
the supervisor (authoritative, humiliating, abusing of trust, irresponsible behaviour, tiredness), some
characteristics of supervisee (extreme self-criticism, sense of losing professional identity, strong
countertransference) and dysfunctional dynamics in the supervision group (shame, hierarchy of
power, conflict in the group, unstable frame). Supervisory process is also influenced by contextual
factors such as developmental level of supervisee and supervisor, gender, the form of supervision
etc. The factors of supervision can be divided in two general categories regarding of the directedness
of their influence: the factors of background and the factors of foreground.
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Cathy McQuaid, PhD, TSTA - P
Cathy is a psychotherapist, researcher, trainer, supervisor and
psychotherapy training consultant. Cathy’s current interests concern
training and training standards in counseling and psychotherapy. As a
result of her doctoral research Cathy published her first book for
counselors, psychotherapists and their trainers ‘What You Really
Need to Know About Counseling and Psychotherapy Training: An
Essential Guide’ with Routledge in 2014. In addition to writing and
researching Cathy runs a supervision consultancy in the North West of
England and offers research and training supervision and various CPD
training courses and workshops. She is also one of the EATA delegates
representing the four UK TA organizations. Cathy can be contacted by
email to admin@cathymcquaid.co.uk.

Workshop: Using supervision to strengthen your practice
This workshop will provide you with a way of thinking about your work in a manner you will not have
considered before and will emphasize some of the amazing and thought-provoking benefits and
challenges of supervision.
Firstly, it will offer us a space to consider our underlying inspirations for becoming a practitioner in
our chosen specific field. We will explore the impact of our work and how these experiences may or
may not influence those motivations and vice versa.
There will be an opportunity to explore how your work impacts on you psychologically, emotionally,
physically and spiritually. You will probably uncover information about you and your practice that
were completely unknown to you previously.
There will be space to acknowledge the potential stresses and strains on us as we explore through a
creative exercise which will also prepare and support us to make greater personal use of supervision.
We will look at our own resources and identify personal strengths and limitations that may help or
hinder our work.
Further, there will be easy to use resources that can de-stress and refresh us in our daily practice.
This workshop will be stimulating, inspiring and energizing.
So, bring yourself, your work and your curiosity to see what else you can do to support and nourish
yourself whilst undertaking your challenging role.
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Lynda Tongue, TSTA- O
Lynda is the founder and owner of Triangle Partnership
(Learning and Development consultancy) and Triangle TA
TA Group (teaching practitioners).
Triangle Partnership Lynda is a management educator and
coach with over 40 years experience of public and private
sector organisations. She works with multi-party contracts,
working with individuals and teams and takes a systems
approach.
Triangle TA Group (TTAG) Lynda is a Certified
Transactional Analyst (Organisational), and is internationally qualified as a Teaching and Supervising
Transactional Analyst. She has delivered workshops throughout Europe, in the USA, Russia, and the
Ukraine. She is currently working on a research project looking at how TA contributes to what she
terms “relational leadership”.
TTAG is based in Devon, and is a place for both those who want to qualify in TA, or to enhance their
professional practice.
Lynda is Deputy Programme Director for the MSc in Professional Development (Developmental TA), a
programme accredited through Middlesex University. She is also a founder of the International
Centre for TA Qualifications (ICTAQ).
She has a post-graduate Diploma in Training Management, a Diploma in Supervision and a BA (Hons).
She is also an NLP Practitioner and has run her learning and development consultancy since 1991.
E-mail address: Lynda@lyndatongue.com

Workshop name: SuperVision, and why we all need it
Intentions: By the end of this workshop, participants will have explored:




SuperVision as a positive mechanism for professional support
The systemic nature of interactional processes
Newton’s Supervision Triangle – an integrated model for growth

As Transactional Analysts, we are our own professional instrument – and because human beings
discount, we need a safe space to reflect, to account, to make choices and perhaps to change.
SuperVision is a supportive process – we use TA to help us understand what is going on in our
process: what might be keeping us stuck or preventing us from being grounded when challenged.
We get a super-vision of what is happening, so that we can make choices in the here-and-now.
This workshop will introduce the participants to the developmental power of superVision. We will
explore the bi-directional nature of parallel process in the supervision relationship, thereby
recognising the need for supervisors to be grounded in order to support supervisees. Supervisors
and supervisees alike will also have the opportunity to gain an understanding of Newton’s
Supervision Triangle – a model which combines the accounting, nurturative and transformative
functions of the supervision process.
So – whether you are a supervisor or a supervisee, this workshop will give you a practical approach to
the power of supervision.
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Mojca Z. Dernovšek, MD, PhD
and Urška Battellino, MSc
Dr. Dernovšek is a full professor at the Chair of Psychiatry at the School
of Medicine in Ljubljana, a doctor of science and a specialist in
psychiatry with many years of clinical experience in mental health.
Her work extends to all areas related to progress in mental health,
among others, as a researcher, she worked part-time at the National
Institute of Public Health, Department of Mental Health. From 2005 to
2009 she works as a research manager at the Ozara Institute, and since
2010, the WHO Coordinator for the field of mental health has been
developing an algorithm for the treatment of obsessive compulsive
disorder in cooperation with psychotherapy since 2012. She also plays
an important role in the education of risky occupational groups exposed
to stress and burnout.
Dr. Drnovšek is the author of many scientific and professional
contributions, and participates in various research projects in the field
of mental health at home and abroad.
Urška Battelino is a psychoanalytic psychotherapist, supervisor and
training analyst with the European Confederation of Psychoanalytic
Psychotheraphies (ECPP) certficate. She received her master's degree at
the Sigmund Freud University in Vienna. She has her private clinical
practice in which she has individually and group therapies, she is also a
lecturer at the Faculty of Psychotherapy SFU in Ljubljana.

Workshop: What does psychotherapist's/ therapist's supervisor need to know
about obsessive compulsive disorder
Obsessive-compulsive disorder (OCD) is characterized by obsessive thoughts or repetitive actions compulsions present most of the day for at least two weeks. A person tries to resist because these
thoughts and compulsive actions are disruptive (WHO, 2003)
Research shows the effective approaches of certain pharmacological and psychotherapeutic
treatments (Biondi and Picardi, 2005; Sharma, Thennarasu and Reddy, 2014): treatment with
antidepressants from SSRI group, cognitive behavioural therapy and dynamically oriented
psychotherapy.
In 2013 the »Algorithm for the improvement of OCD treatment« which includes cooperation
between a psychiatrist and a psychoanalytical psychotherapist was established.
The content of our recommendation for supervisors of psychotherapists and therapists who treat
patients with OCD is based on our 4 year experiences using above mentioned algorithm:
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1. The patients who have severe OCD will benefit from the combination of pharmacotherapy
and psychotherapy.
2. At the beginning the psychotherapy should be supportive, later on it becomes dynamically
oriented. Cognitive behavioural principles are introduced during the process when
appropriate.
3. There are predictable steps for recovery: overcoming symptoms of OCD, understanding of
symbolic meaning of OCD, overcoming the early trauma, mourning, realistic and unrealistic
expectations …
The workshop will be organised as follows:
1. Short introduction on OCD.
2. Holistic approach – Algorithm for improvement of OCD treatment.
3. Discussion on attitudes and beliefs about OCD and its treatment.
4. The case vignettes to illustrate the process of recovery and to introduce interactive and
problem solving discourse of the workshop.
5. Conclusion – recommendations for the supervisors.
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Barbara Repinc Zupančič, CTA - P, PTSTA - P
Barbara Repinc Zupančič is by her primary education pedagogue and
sociologist of culture. Through her career, she has worked in
different roles in the field of social services. This year she is entering
to tenth year of her private psychotherapy practice. Barbara has
completed basic Transactional Analysis study (Psychotherapy) and
later she has specialized in children and youth psychotherapy and
psychotherapy of trauma. Main part of her clients consists of adult
individuals.
Currently Barbara leads two training TA groups within IPSA Institute
in Ljubljana, Slovenia. Additionally, she frequently acts as external TA lecturer in Bulgaria, Croatia,
Great Britain, Montenegro and Serbia. She regularly performs supervisions for TA students and
counsellors coming from schools and social services. In her training, she is moving towards final
Integrative Psychotherapy supervision diploma, she is also preparing to conclude Teacher and
Supervisor of TA (TSTA) study. Barbara has just handed over the duties of Slovenian National
Representative in EATA and member position within Commission of Certifications, where she has
participated for the last four years.

Workshop: My Personal Learning Style – Can Supervision Get Better If I am
Familiar with it?
Brief description: Two adults are met in the supervision process, bringing in their unique
experiences, values and frame of reference. Supervision is always complemented by learning and
training which both involve personal learning styles of participants. People use variety of approaches
to achieve efficient learning results. Some learn through reading, listening or observing and
discussions others need more practical experiences.
One of supervisor's responsibilities is to step into supervisee's world and explore options to provide
efficient and personalized learning experience. To achieve that, understanding of supervisee's needs
is essential. Supervisor should be aware of his/her personal learning style and at the same time
skilled to motivate trainee’s curiosity and learning. To achieve desired output of supervision, there is
trainee's responsibility to introduce supervisor with his/her particularities in advance.
Participants of the workshop will get opportunity to share their own training experiences, as good
practices as those, which could be improved. Using questionnaires we will explore our own learning
needs and learning styles and try to identify personal limitations in stuck situations in learning. In
addition to this, we will explore options how to address those findings in supervision process with
your supervisor.
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Tatjana Gkjurkovid, MA, PTSTA-P
Tatjana Gjurkovid is MA psychologist, Provisional Teacher and
Supervisor Transactional Analysis and Registered Play Therapist.
Tatjana gained her first working experience as a psychologist in
Kindergarten. Now she is co-director of the Center for
psychotherapy and education, Centar Proventus. There she
provides counselling and psychotherapy for both, adults and
children. She works as a trainer and supervisor. Tatjana is an
author of first book about play therapy in Croatia: “Play therapy:
How to use skills to understand children and deepen relationship
with him” and co-author of 17 therapeutic books for children. She
is a president of Croatian association for play therapy. She
organises the training and educations of international experts in the fields of Play therapy and
Transactional analysis.
Contact information: tatjana@centarproventus.hr
www.centarproventus.hr

Workshop: Weaving through the challenges in supervision
Each of us has an important professional role which can help the child, families and society we work
with to grow. Supervision is one of the ways that help us to stay in professional roles when we
become overwhelmed with emotions and provide support and guidance for the next step.
In this workshop we will look up for the challenges in supervision process with professionals who
work in health, education and social services. We will explore what challenges can happen, some of
the reasons why they happen and what can we do about them. One of the ways this workshop will
offer is idea how to weave with the difficulties in supervision are creative activities. Creative activities
in supervision have shown that they make supervisees more relaxed and help them to access their
unconscious material, which oftentimes influence their work. In the workshop we will do some
creative activities that later can be used in supervision.
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Evelyne Papaux, TSTA-E
She is a TSTA in the educational field. For years she has been
working with babies, children and their families in various
environments, children with special needs, children in day
care centres and in homecare. She is now a trainer and
supervisor in the initial and ongoing training for educators
for young children. She considers the quality of the
relationship to be the core of the educational process: being
with, growing with, learning with the other in various
contexts but with the same enthusiasm and care. As a TA
practitioner in education her conviction is that TA is a significant means of promoting prevention
and/or resilience. She is the author of the article published in the TAJ: “The role of vulnerability in
supervision: from pain to courage, inspiration and transformation.”
She can be reached at evelynepapaux@bluewin.ch

Workshop: The role of Vulnerability in the transformational experience of Supervision
This workshop will present some ideas about experiential learning and discuss how the supervision
process is a transformational experience. The role of Vulnerability in any learning process and
especially supervision will be explored: surrendering to vulnerability, accepting the exposure and the
uncertainty, requires the willingness to be who I am instead of who I imagine that others think I
should be. A model will be presented as a way to create a holding environment and relationship in
which the supervisee can experience continuity and transformation about self and can discover new
perspectives and new possibilities
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Ivana Mandarid, MSc, PTSTA-P,
and Lidija Vasilejvid, PhD

Ivana Mandarid, MSc, is a social anthropologist and a certified
transaction analyst - psychotherapist (CTA-P), teacher and a transaction
analysis supervisor (PTSTA-P). She applies individual and group
psychotherapy. For many years she has been leading a didactic group
for TA students and organises workshops for integrative usage of
psychodrama and TA. She works at the University Psychiatric Clinic
Ljubljana.

Lidija Vasiljevid, PhD, graduated in psychology and holds a PhD from
the Department of Social Work and Social Politics. As a graduated
psychodrama psychotherapist with a national and an European
certificate in psychodrama, certified supervisor and a coach of the
British Psychodrama Association, she runs trainings as part of the RAIP
programme in partnership with SPA Moreno (Belgrade) and Oxford
School Of Psychodrama & Integrative Psychotherapy. She does
individual and group psychotherapy. She is one of the co-founders of
the Regional Association for Psychodrama and Integrative
Psychotherapy (RAIP) and its current president. For a number of years
she has been running workshops and educating on group and human
resources management and mediation. She educated and facilitated
various groups of people: victims of human trafficking, nongovernmental organizations, volunteers, youth... Her papers have been presented in international
conferences (Politics of mental health, Gender inclusive psychotherapy, Psychotherapy and politics –
gender inclusive work, Work with trauma and survivors of sex trafficking, Professionalization of
gender, Small female psychodrama group). Lidia takes a special interest in gender inclusive
psychotherapy and anti-oppressing politics of mental health connecting psychodrama with human
resources and adult education.
Workshop: Supervision through psychodramatic action methods - integrative psychodrama

and TA approach
On this workshop you will get a chance to know innovative integrative approach in supervision that
combines action techniques of psychodrama with TA concepts. Classical, existentially oriented form
of psychodrama does not operate within the concepts of normality and pathology, but rather seeks
out for and develops protective factors and healthy potentials within a personality, which coincides
with the basic philosophical postulates of TA.
On the level of the supervision group and with the help of action techniques like role exchange,
empty chair, mirroring etc., one can very effectively unleash creative potentials and gain insight.
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Some of the advantages of the action techniques are: active participation of all members of the
supervision group, by enhancing spontaneity we accept new developmental orientations regarding
problem understanding and possible interventions more relaxed and freely, we strengthen the
learning process and demystify role of the supervisor. Being able to play the role of the client can
strengthen the supervisee's empathy and the understanding of the client's referential frame. This all
consequently enables a more in-depth analysis of the client's ego states, life script and psychological
games.
Supervisee also better understands the relationship with the client, a potential presence of counter
transference and a parallel process. Very often we use a therapeutic technique called sculpturing,
taken from the play-back techniques, for the externalization of the therapeutic relationship.
When we supervise group work, we can demonstrate group and/or supervisee's attitude towards the
group via action techniques. A distinctive feature of psychodrama is that every member of the group
can present the role of any person, emotion, problem, attitude, relationship, condition etc., which is
then analysed according to the 'as if' or 'surplus reality' phenomenon. With the help of action
techniques, supervisor can easily figure out what presents the key issue in the process of supervision.
One can thus transmit new knowledge and orientation for further personal as well as professional
development of the supervisee in a creative and dynamic manner.

Abbreviations:
CTA*
Certified Transactional Analyst
PTSTA* Provisional Teaching and Supervising Transactional Analyst
TSTA* Teaching and Supervising Transactional Analyst
* - C, - E, - O or - P, abbreviations for Counselling, Educational, Organisational and Psychoterapy
follow these designations
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